
 Recently, I was reading 

an article geared towards              

collegiate members of Greek 

sororities and fraternities about 

building their brand in prepara-

tion for formal and informal      

recruitment (aka RUSH).  This  

got me thinking about building 

and maintaining a leadership 

brand.  More specifically,    

this made me think about the 

image of a student govern-

ment and how that impacts who shows up for       

student government elections.   

 Similar to OASC’s SEC, sometimes our 

schools see ample amounts of candidates apply or 

sign up for elections and sometimes those numbers 

wane. While my school holds election for the    

coming year in the spring, schools like Beaverton 

High School elect officers two times per year.      

Regardless of how often or when elections occur, 

image and purpose matter.  The year should be 

used to get to know and serve members of the    

student body and community and to let them get to 

know your group. 

1. Be authentic.  Our student governments are 

made up of all types of leaders and that should 

be apparent to the student body.  I always point 

out to prospective candidates that not everyone 

has to speak in front of an assembly or perform  

Continued on page 2 
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Continued from page 1, “Building Your Leadership Brand,” by Julie Kasper, OASC Board Chair 

 in front of the student body.  All types of leaders are valued in our group.  If my leaders were 

 identical, they’d constantly bicker and argue and never get anything accomplished. 

2. Image is everything and thus social media accounts need to be cleaned up. Leadership groups 

should want to portray a well-rounded version of the group (and its mission). As a member of  

student government, remember that you represent your council and your school 24 hours a 

day.  Take down questionable pictures or posts if someone could misinterpret them. Your Face-

book, Twitter and Instagram profiles should reflect the best version of you and your group. In  

addition, this will benefit you when you look for an internship or a job. 

3. Don’t react.  Know that being a member of student government puts you in the spotlight. With 

that attention comes a lot of perks, a load of responsibility and (unfortunately) a lot of complaints. 

Don’t react, defend or argue online.  No good will come of it.  If you want more information from 

that student regarding opinions expressed online, find that student face to face and have a con-

versation.  The benefits are twofold… Not only will you help that student feel heard and valued, 

but usually this diffuses the situation as it is harder to be negative to someone’s face. 

4. Stay positive about every other group on your campus.  Public relations are equally as important 

as image.  Know that some advisors, coaches, teachers and students will look at the student    

government with a “what are you doing for me/my group” view. 

5. To quote my mother, don’t air your dirty laundry with others outside of your group.  Sometimes 

you just need to vent about your council or a difficult personality within the group.  Advisors get 

it.  (Sometimes advisors need to vent too.)  But, sometimes those little vents build in the minds of 

kids not in leadership.  You don’t want to paint a bad picture of the leadership program in the 

minds of your classmates.  If all kids hear is the negative, they won’t want to join the 

group.  Complaining has become a bad habit. 

6. Constant recruitment.  Know that everyday is the perfect time to encourage kids 

to join leadership (even if elections are months away).  Speaker Davey Muise was 

in our school today and he spoke about the downfalls of student governments that 

appear to be only for the elite.  Student governments should be reflective of the 

student body and should be filled with students from every different group in 

your school.  While there will always be a group of kids eager to ready to run    

for student council positions, that kind of confidence isn’t within every student. 

Sometimes all a student needs is a peer or an adult encouraging them to apply. 

“No man will make a great leader who wants to do it all himself or get all the credit for doing it.”  

~ Andrew Carnegie 

Did you know that over 40 OASC newsletters are archived on 

our website?  That's over forty lesson plans, advisor tip pages, 

speaker features, community service opportunities, and      

hundreds of leadership articles all at youR fingertips!  No 

need to reinvent the wheel—feel to use and modify to fit your 

program.  Visit www.oasc.org to view these incredible                

resources at any time!  Enjoy! 

http://www.oasc.org


February 2011  

 

October/November 2015 

OASC Hands-On Leadership 

Page  3 

 As Advisors, we do it all the time.  Our students excitedly come up with an    

outlandish idea for an activity, and we just don’t have the heart to say no.  The kids 

have dreamed up an event, they have a plan in place (kinda), and even though the 

idea is straight outta “Crazytown,” it sounds, in theory, fun.  So instead of saying no 

way, we say, “sure...IF you can get Admin approval.”  We know full well that Admin is 

NOT saying yes to this.  But by consistently making Admin be the people who tell our 

kids no, we create a situation where Admin are always “the bad guys”.  Basically, we 

are systematically training our administrators NOT to listen to our kids and to set their   

default answer to “no” when StuCo comes knocking on their door.   

 I get it.  Sometimes we don’t have the bandwidth to deal with a long drawn out argument about 

why spaghetti wrestling at the next assembly just won’t happen.  Other times, we want our kids to have 

the experience of preparing a proposal (even if it’s a bad one) and having the learning experience of 

Admin saying no way (hey, it builds character).  But a lot of the times, it’s because we don’t want to be 

the bad guy, and instead, we inadvertently throw our administrators under the bus.   

 So - how do we turn it around?  Training your Admin team to be “yes people” IS absolutely    

possible, and can change the way your administrators, students and staff and see your activities        

program and the impact it has on your school.   

 

1. Ask your Admin team to meet with your kids and come up with a list of expectations for 

the activities.  This will likely include things such as safety, inclusiveness, appropriateness, 

cost and impact on instructional time.  Turn this into a “checklist” for kids to use when they 

are proposing activities.    
 

2.  When kids have an idea or proposal, go over it together and ask this series of questions:  Is this 

safe?  Is this inclusive?  Does this represent our school values?  Is this realistic?  Can we afford it? 
 If the answer to these questions is NOT yes, the team needs to rework the plan.  These tend to 

be the top 5 things that will cause an administrator to have to say no.   
 

3.  Ask the follow up question, “What could go wrong?”  Having kids think ahead of time about       

potential pitfalls will often lead them to rethink potential safety, inclusivity and cost issues.  For 

example, they might go back to the drawing board once they discuss the fact that the carpet    

dollies for Hungry, Hungry Hippos could, in fact, completely destroy the gym floor (by the way - 

the solution to this problem is wrapping the wheels in duct tape.  Kids got creative, used their  

resources, consulted with the head custodian, and turned a potential “no” into a “yes”).    
 

4.  Say no with a purpose.  If a proposed idea or activity does not meet the expectations, state your 

reasons why (refer to the expectations) and move on.  The reality is that some things just will  

never meet them, no matter what the kids do, and that’s okay.  Frankly, I would much rather my 

students get frustrated at ME saying no in an environment where we can work through it together 

than blame the admin team for “not letting them do anything” or “hating Student Council.” 

 

By setting the expectations ahead of time, and allowing your Admin Team to be the “Yes People” as  

often as possible, you build trust between your program and your admin, and ultimately, you will be 

better supported.  Your kids will reach a point where admin expectations are simply a part of the      

process and planning culture of your class.  Once your kids are consistently presenting 

proposals that meet the pre-set expectations, saying yes will start to be the norm from 

your Admin Team, rather than the exception.  It will make your job easier, it will empow-

er your students, and it will make your Administrators feel great about your program.   

Sarah Cole 

Hillsboro HS, Hillsboro 

OASC Board Member 

How to Train your Admin Team to say YES 
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Community Outreach Event 
 Hello, OASC members!  I teach at a middle school in eastern Oregon, and    

as most of you know, middle school is a difficult time for students and their parents. 

When students reach middle school, it is so different than elementary school.       

Parents feel disconnected because they aren’t needed to help out in classrooms,    

or help with holiday parties, or help out with all the other activities that go on in    

elementary school.  So the leadership students and the administration invited all of 

our students to bring their families to our school for an activity night.   

 We wanted to make everyone feel welcome, feel more comfortable with  

middle school, and have a good time, so we had a “Street Party” outside.  We hired Chad Dowling 

Productions to be our DJ.  Our leadership students made phone calls and visited some of our local 

businesses and asked them if they would be interested in joining us and bringing some of their     

products to sell.  Those businesses included a taco truck, a frozen yogurt truck, a sandwich shop, and  

a mobile mini-market.   

 One of the party supply rental shops donated the use of a bouncy house, an inflatable obstacle 

course and an inflatable slide. Our maintenance department set up a portable stage for the DJ, we had 

all kinds of sports equipment including; footballs, basketballs, soccer balls and rubber balls.  We have 

outdoor basketball courts, four-square courts, we turned the lights on our football field and track area 

for people to play and walk, and had chalk for people to draw and write on the pavement.   

 The student leaders had the concessions open and sold school attire, popcorn, soda, water and 

cotton candy.  We had no idea what to expect, we charged $5 for a family and presold only 44 tickets. 

When the gates opened we had lines of families anxious to come in and see what we had to offer. 

There were over 1000 people at our event.  The businesses were so busy and had such a 

profitable night that they donated money to our school to show their appreciation for the 

invitation.  It was such a huge success that we are planning on trying it again.  

Cathy Kay 

Armand Larive MS, Hermiston 

OASC Board Member 

“A leader is one who knows the way, goes the way and shows the way.”  

~  John C. Maxwell 

http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRxqFQoTCK6jnp2E38gCFQnUHgodqJ0HnA&url=http%3A%2F%2Fwww.gettyimages.com%2Fdetail%2Fillustration%2Fcotton-candy-clip-art-royalty-free-illustration%2F165969627&psig=AF
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“If your actions inspire others to dream more, learn more, do more and become more, you are a leader.”  

~  John Quincy Adams 

 I attend Perrydale High School, a small 1A school surrounded by farming 

fields with only ninety-four kids in the entire high school. Even though our school is 

very small, Perrydale has attended OASC for longer than I’ve been walking its halls. 

 One thing I’ve learned throughout the five consecutive years with being      

involved in OASC is that, as a small school, we can’t just hear an idea and bring it to 

life. All activities must be adapted to our size and abilities. We have to think about 

what we need to do to make it fit for our school. Perrydale is a k-12 school so we also 

have to consider elementary and middle school. For instance – assemblies.  We 

have to make it appropriate enough for elementary, but entertaining enough for 

high school to stay interested.  Covering that large of an age spread can be a strug-

gle! Due to our small size and widespread enrollment, holding successful activities can be a challenge. 

 A couple of years ago one of the students in my leadership class got the idea from an OASC   

conference to use high school boys to compete in a “Sexiest Legs” contest for a fundraiser for our     

Holiday Project. We pitched the idea to administration, but they didn’t like the word “sexiest,” so we 

modified it to “Best Legs” contest sell it more appropriately to elementary age kids. 

 Advertising is an absolute must! Even if you have posters up for advertisements, that may not be 

enough. For elementary we send notes home with the students for their parents to read, for middle 

school and high school we use social media and word of mouth as main method. Posters and the PA  

system are still extremely effective techniques.  

 Although adjusting ideas from OASC conferences 

can be a challenge, OASC has really changed my school 

and myself, and I will be forever grateful for the           

improvement I see in myself and Perrydale!  

Colton Thomas 

Midwest Representative 

Perrydale HS, Perrydale 

Overcoming Obstacles in Small Schools 

  A Note from Your OASC Executive Director . . .  

We are so proud to have the Nation-

al Association of Student Councils’ 

next conference here in Oregon!  

The NASC National Conference—

hosted by Century High School—

will bring together over a thousand student leaders and advisers from across the country 

for a truly  inspirational event. During this memorable  conference, student council mem-

bers and advisers will roll up their sleeves and dive into robust leadership training. With 

high-energy, engaging speakers and informative workshops, this conference never fails 

to send you home with the knowledge and enthusiasm to improve your council and realize your leader-

ship potential. #NASCconf16 

For more information on becoming part of the Oregon delegation, visit www.oasc.org today! 

Don’t miss out—reserve your space today! 

Sara Nilles 

OASC  

Executive Director 

http://www.oasc.org
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Using Criticism 

A Note from Your SEC President . . .  

 I hope everyone is enjoying the school year as it reaches full swing! Fall is a 

busy time for anyone, but especially for student leaders. Many of us are still adjusting 

to preparing fundraisers, organizing assemblies, planning for homecoming, and     

even hosting fall conference! For the most part, the students we represent are thankful 

and excited about what we put our time and energy into. Unfortunately, in this not so 

perfect world, anything we do will face some sort of criticism or hate.  

 First, let’s recognize who exactly criticizes leadership group’s work. While 

sometimes there are students from outside leadership that hate on or criticize our 

work, for the most part the pressure is internal. Leadership kids in our nature are striving to be the 

best, and we hold ourselves and each other to a high standard when it comes to 

success. We want to break records, whether it be the number of students at   

homecoming or the amount of money raised for a charity. While aiming for a    

high goal is a great way to find success, perfection is, regrettably, unattainable. 

Over self-critiquing and internal class criticism can cause further setbacks than 

imagined. Criticism isn’t a bad thing in itself, it’s simply a tool to measure and 

seek improvement. We just have to view criticism in a positive way and hold     

ourselves and others to an attainable standard of success. 

 On the other hand, students always have opinions about the latest happenings, and sometimes 

those opinions take form in negative comments. We all know the hateful sayings of work we believe to 

be good, and sometimes it can hurt. “Haters” can however, be quite helpful. If members of the student 

body aren’t responding well to an activity or event, instead of being hurt 

by their dislike, as leaders we should adapt and learn from what they want 

to see. Working with and receiving critiques from administration can be 

seen as frustrating for some students, but having clear communication    

and understanding each other before things happen can help eliminate 

discomfort in that important relationship.  

 Many leadership students hold elected positions, and should therefore listen to ideas and 

changes their students want to see. We have to remember that criticism isn’t personal, but instead a 

helpful tool. We face it for being different, for being a member of a group of students that has control 

over the homecoming theme or what happens during the school year.  

 When it comes down to it, student leaders care deeply about their schools, and we should do 

anything, including looking at criticism and hate constructively, to  

show that. The next time you or your leadership class faces criticism,     

I challenge you to view it in a constructive way, and make the most out 

of a tool given to you!  

Stay Positive OASC! 

Tessa Moody 

2014-2015 President 

Liberty HS, Hillsboro 

“The greatest leader is not necessarily the one who does the greatest things. He is the one that gets the 

people to do the greatest things.”  

~ Ronald Reagan 
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Enhancing Community Outreach 

"He who cannot be a good follower cannot be a good leader.”  

~ Aristotle 

 I’m Krista Jansen, one of your OASC At-Large Reps, and at my school I am in 

charge of our Community Outreach Committee. At Southridge High, the Community 

Outreach Committee is a group of 4-6 students in our Student Government class, 

whose responsibilities are devoted to benefiting both our school and community. 

This committee is in charge of events such as the annual Silent Basket Auction, Cram 

the Cage, and Make-A-Wish. A huge part of what we do as members of Community 

Outreach is coordinate with businesses to partner with us for these events. We      

present local businesses with the events we do over the course of the year and give 

them options to donate for various opportunities throughout the year.  

 Community Outreach members are not elected in the same way other officers 

are. Because the role requires so many specific skills such as being an active community member, 

communicating effectively, and the regularly representing Southridge professionally in 

the community, candidates are appointed through a rigorous application and interview 

process. Candidates may be narrowed down after applications are reviewed, then     

remaining candidates are interviewed by a board of graduating students, teachers,    

administrators, and our Activities Director. Decisions are based on skill, experience, 

application, interview and grade level. Students are chosen from various grade levels    

so that all grade levels are represented and there are experienced members returning each year. The 

ASB officer for the committee is also determined from the interview process.  

 Last year during our Back to School Night in October we raised over $2500 at our Silent Basket 

Auction, which funds our Senior Gift. In addition to coordinating with senior classes to provide baskets, 

the Community Outreach Committee began meeting with businesses in June to ask for product dona-

tions to create baskets. Over 80 baskets were sold ranging from themes like “Movie Night” to a week-

end RV rental. The Community Outreach Committee has transformed a small fundraiser into a huge 

community event benefitting both Southridge and local businesses around us.  

 Our annual “Cram the Cage” basketball game has been traditionally focused on raising funds  

to go towards the Children’s Cancer Association (CCA). Cram the Cage has always been fun event for 

our school and community, but the addition of the Community Outreach Committee 

has greatly improved planning and funding for the event. Every year, Cram the Cage 

t-shirts are designed and sold, local businesses such as Dutch Bros and Sesame      

Donuts appear at the event as vendors and donate a portion of their profits, additional 

businesses donate to the cause, and the entire community supports the event. All the 

proceeds from our after game dance also go towards CCA. Bringing our school and 

community together for one cause is incredibly rewarding.   

 Our school also supports the Make-A-Wish foundation year-round through 

school fundraisers and seeking community donations. Our goal each year is $5000, as this is the amount 

to make one child’s wish come true. Fundraisers include selling Jamba Juice during lunches, partnering 

with local restaurants for fundraising nights, entrance fees and selling additional votes at “Southridge 

Idol,” an annual singing competition, as well as entrance fees to Powder Tuff, and the annual Dodgeball 

tournament. It is key to find businesses that are willing to donate annually, so your school can work with 

them every year to consistently benefit a cause. For more information about Community Outreach or 

any of these projects individually, please don’t hesitate to email me at kristajansen2@msn.com.  

Krista Jansen 

At-Large Representative 

Southridge HS, Beaverton 

mailto:kristajansen2@msn.com
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Updates from Your Student Executive Council . . .  

From Krista Jansen, Your At-Large Representative:  Fall is a busy time of year for Student Councils. The      
year has just begun, and already you’re planning pep assemblies and Homecoming. Sometimes it can be 

difficult to fit service projects in at the same time; but here’s a movement every school can get involved in 

whether it’s a small action, or a huge event. “Pink Week” was created by Susan G. Komen For The Cure in 

Oregon & SW Washington, partnered with Wears My Shirt, with the slogan "United For One Cause.” High 

schools and middle schools across the state of Oregon have gotten involved to raise funds and awareness 

for Komen through selling Wears My Shirt pink product and raising awareness by wearing their pink gear 

during Pink Week. This year, Pink Week is taking place the week of October 12-16. Whether your school 

connects with Wears My Shirt to fundraise, or simply has a Pink Out spirit day or Pink Out football game 

theme to raise awareness, you can make a difference. I can’t wait to see you all representing your schools 

at our upcoming Fall Conference in Seaside! 

 

From Maurie Harbick, Your At-Large Representative:   It’s crazy to think we’re already a couple months into 
school! Fall is a very busy time of the year, and personally, one of my favorites. There are fall sports games, 

back to school events, school concerts and plays, and of course, OASC Fall Conference among many other 

things! Getting back into the swing of things always seems to be a little chaotic; however, I’d like to high-

light the efforts of a few individuals who, despite the chaos, are really putting the needs of others before 

their own, and helping other schools get involved in the process! 

 Megan Thom of Sam Barlow High School, Chandini Bassett of Gresham High School, and Maddie Brayson 

of Reynolds High School have started an initiative to bring the Thirst Project to the Mt. Hood Conference! During 

the months of October and November, schools in the Mt. Hood conference will be collecting money for the Thirst 

Project, an organization which builds wells in third world countries that don’t have access to clean, fresh drinking 

water! Some of the ways schools will be collecting money is by selling shirts, running coin drives, and helping to 

put on and participate in a 5k charity run on November 15th at Sam Barlow High School! There are about eight 

schools involved currently, with Sandy High School joining in the spring, and the goal is to raise $12,000 from    

the entire conference as a whole. If you’re interested in supporting this project, all donations are 

welcomed - please contact Megan at thom5@gresham.k12.or.us if you have any questions! This is    

a really great thing that is happening; I encourage us all to take after these students and find ways 

which we can serve others in need, and help others to get involved with the process as well. 

 

From Willow True, Your Central Representative:  It’s hard to believe it's that time of year again! 
School Many leadership classes around the state are working hard to ensure homecoming is the 

best it can possibly be. Redmond Proficiency Academy is working tirelessly to guarantee their 

“Jurassic Park” themed homecoming goes off without a hitch on October 23rd, all the while 

planning their resource fair that will be happening in January. This November RPA is extremely 

excited to be attending OASC Fall Conference. Hope to see you all there! 

 

From Cheyenne Smith, Your Mid-Level Representative:  Hi, everyone! This is your one of your Oregon Mid-
Level representatives, Cheyenne Smith. I just want to give you an easy and fun way to raise money and raise 

student participation at your school! Our school needed some help raising money for the Polar Plunge, so 

we drew some inspiration from our Middle School, and came up with Food Truck Friday! This is where we 

invited food trucks from our community and had them sell their product at a football game, (You can do any      

       sporting event) and they donated a portion of their proceeds to Hermiston High school. Thank you, and  

                 If you have any questions my email is cheyenne.smith@hermistonsd.org.  

 

From Colton Thomas, Your Midwest  Representative:  I hope everyone is enjoying their school year so  
far, Fall Conference is right around the corner! This month I will be mentioning Dallas High School  

and a fundraiser they do for homecoming; it’s called a car smash. They ask around to local wrecking  

yards to get an old beat-up car and then start to safety proof it. Once they have safety glasses and  

gloves, they duct tape the inside of the windows to prevent glass from flying. They charge $1/hit with a 

sledge hammer. This could be a really good spirit activity or fundraiser to do at a football game or any 

sporting event, although the clean-up could be extensive!  See you all at Fall Conference! 

mailto:thom5@gresham.k12.or.us
mailto:cheyenne.smith@hermistonsd.org.
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From Austin Webb, Your Southern Representative:   

No words can express the heartache that was 

left after the tragic shooting at Umpqua Commu-

nity College.  We wish events like these never 

occurred.  Our only option now, is to rally      

behind the families and communities of those 

who's lives ended too soon.  I give my support and 

deepest condolences to anyone affected by this        

terrible event.  I'm asking others to reach out and    

support the Roseburg Community as well.  To show 

your support, you can create a post on social media to    

honor the heroes and victims of that day by adding 

#UCCstrong.  Another way to show your support is by 

donating to the Umpqua Community 

College Foundation, which will go to 

help the victims and community that 

was impacted this fall.  Please stand 

with me and show some OASC love.  

We are UCC strong.   

We are Oregon strong.  

 

From Lizzi Cox, Your Eastern Representative:         

Social media is a huge part of all of our lives, 

and now more and more organizations have 

been getting involved, too. Some schools even 

have a Twitter or Instagram for their ASB.  

      However, just having one isn’t enough. You 

have to possess the social media skills to be effective. 

You have to create compelling content, so people want 

to know what you’re saying. You need to utilize the 

trends that are popular at the moment because that is 

what students are interested in seeing. By appealing to 

their interests and making your information intriguing, 

your Twitter feed or Facebook page become that much 

more likeable. Some schools who use 

social media to their advantage include 

Liberty HS, Hermiston HS, and Tualatin 

HS. Even the National Association of Student Councils uses social media successfully.  

 

From Rachel Haas, Your Northwest Representative:  It seems like just yesterday we were    
enjoying hot summer days and taking a nice long break from school. But now fall is upon 

us! Fall means Friday night lights, leaves falling from the trees, and the weather turning 

colder. And with fall also comes the season of giving. Giving is exactly what Jewell High School plans on 

doing this year. This small but mighty school really lends a helping hand during the fall and winter.   

 The Jewell Blue Jays start in October, by donating care packages to Oregon troops overseas. Then 

in November they move on to a food drive, which provides food for 20 or more local families. On to December 

when they host a clothing and blanket drive, all of what’s collected is donated to a local church and homeless   

shelter. Finally, right around Christmas time Jewell helps purchase gifts for six local families in need. Jewell is   

truly making a difference in the lives of others thanks to their kindness and generosity.  

. . . More from Your 2014-2015 Student Executive Council! 

"Leadership is action, not position.”  

~ Donald H. McGannon 
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From Breydon Little, Your Metro Representative:  Let’s be honest: this 
month is crazy. As we start our year, we get thrown into Homecoming, 

sports, activities, clubs, and it’s a bit overwhelming. It’s fun! But it is 

overwhelming. I asked Jada Krening, the Parkrose High School ASB President, about all the 

events that her school is putting together. In their “Galaxy/Space” themed homecoming, 

Parkrose puts on not only school-wide activities, but community-based activities to really 

unite everyone. Community scavenger hunt, movie night, and parade (which is planned to consist 

of class, club, and community member floats!) before the Homecoming game all play a part in this 

important event. In addition to all the Homecoming jobs, the school is fundraising for cancer 

awareness month! To raise money, they’ve chosen to sell merchandise and do a school/community 

raffle to raise the money. Fun ways to bring your community together, unite your school, and raise money for an 

amazing cause! 

Even More from Your Student Executive Council! 

“Good leaders must first become good servants.”  

~ Robert Greenleaf 

2015 OASC Fall  

Middle School Leadership 

Workshop Tour 

With Davey Muise 

“Find Your Shovel”   

Community Service Project: 

Making Puppy Toys             

& Kitten Blankets 
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APRIL 2016 (continued) 
April 4: Call for Presenters registration deadline for Spring Conference 
April 5-14 : Late Spring Conference pricing Begins 
April 13: OASC Camp Scholarship Application Round 1 DUE 
April 14: Last day to update #’s for Spring Conference  
April 23: SEC Retreat & OASC Board Meeting 
April 24-25 :  OASC MS/HS Spring Conference, Portland Airport 

Holiday Inn 
 
MAY 2016 
No events at this time  
 

JUNE 2016 
June 6: Last day to register for camp at the early-bird price 
June 22-23: Oregon’s pre-trip to NASC 
June 24-26:  National Conference at Century HS in Hillsboro, OR 
June 30: Last Day to register for camp (based on availability) 
June 30: Final payments for camp are DUE 
 
JULY 2016 
July 10-15: Session 1 H.S. Summer Leadership Camp  
July 17-22: Session 2 H.S. Summer Leadership Camp  
July 10-13: Session 3 M.S. Summer Leadership Camp   
July 17-20:  Adviser Leadership Institute 
 
AUGUST 2016 
August TBD: SEC Retreat – Sara’s house 
August TBD: OASC Executive Board Meeting 

 
SEPTEMBER 2016 
Sept. TBD: Last day to register for the MS Fall Regional workshops at 
the early-bird rate 

NOVEMBER 2015 
Nov. 7: SEC Retreat / Executive Board Meeting 
Nov. 7: Early Check-in, Fall Conf.,  8-9pm,Seaside Convention Center 
Nov. 8-9: OASC H.S. Fall Conference in Seaside 
 
DECEMBER 2015 
Dec. 2-6: NASSCED Winter Meeting and National Conference  
Mid Dec TBD: Camp Staff Applications are posted on the website  
 
JANUARY 2016 
Jan. 9: SEC Retreat at Sara’s house 
Jan. 10: OASC Executive Board Meeting, Century High School 
Jan. 27: Camp Staff Applications are DUE 
Before or on Jan. 25: Winter Energizer Early-Bird ($140) Registration 
 
FEBRUARY 2016 
Feb. 8: Winter Energizer Last Day to Register! (based on availability) 
Feb. 13-15: Winter Energizer at Valley Catholic HS 
Mid-Feb TBD: Camp Staff notifications 
Feb. 22: Deposit to attend NASC due (based on availability) 
Feb. 24: Nominations for Adviser of the Year closed 
 
MARCH 2016 
March 1: COSA College Scholarships DUE   
March 2-5: CADA Conference for Advisers in Reno, NV 
Mid March TBD: Camp Scholarship Applications become available  
March 16: Adviser of the Year final applications DUE 
March 18: OASSA / COSA Principal of the Year applications DUE   
 
APRIL 2016 
April 1: Student Council Program Recognition Portfolios DUE 
April 4: Early Bird Deadline for Spring Conference Pricing  

If you would like to learn more about any of the events listed above, please visit http://oasc.org/?page_id=65  

for links to more information.  You can also contact Sara Nilles, OASC Executive Director . . .  

707 13th Street SE, Suite 100 | Salem, OR 97301-4035 | 503-480-7206 voice | 503-581-9840 fax | email: sara@oasc.org 

OASC 2015-2016 

"Leaders aren’t born they are made. And they are made just like anything else, through hard work.               

And that’s the price we’ll have to pay to achieve that goal, or any goal.”  

~  Vince Lombardi 

http://oasc.org/?page_id=425
http://oasc.org/?page_id=621
http://secure.cada1.org/i4a/pages/index.cfm?pageid=3438
https://by2prd0611.outlook.com/owa/redir.aspx?C=8RT1xAiXLUeSAwZ-7XmcEBdKybNT8c8IWSktM79lvj-L3sMzE3V-Hf480RBVNBRqJYizWAybMjg.&URL=http%3a%2f%2foasc.org%2f%3fpage_id%3d65
mailto:sara@oasc.org
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           Check it out—Looking for a great motivational 

speaker?  Looking for someone to pump up spirit at 

your school?  Need an expert to bring your group together?  

Each month, we’ll focus on a great  speaker.  We’re working to 

help you find the perfect fit for you and your school!  Read on!    

. . .  Driven to Inspire. For the last 18 years, Cara 

has shared her powerful positive leadership and 

prevention programs with more than 2 million  

people in 5 countries. She has become one of the most sought after female motivation-

al speakers in her field. She empowers  students, teachers, parents and complete 

strangers to make everyday choices count. Why? Because if it causes just ONE person 

to care more, speak up and stand out – IT’S ALL WORTH IT! 

 Cara believes that it is not the events that happen in our lives that make us who 

we are, but the meaning we give to those events that control the steering wheel of our 

lives. The road hasn’t always been ‘easy’ for Cara. The day before her 18th birthday, 

Cara’s world was devastated and forever changed when her identical twin sister,   

Mairin, was killed in a high speed car crash. From that day forward, Cara committed   

to helping others put life and its challenges in perspective. She is a dedicated Safety 

Spaz and encourages everyone no matter your age to listen to your inner voice, stand 

up to a bully, get out of a speeding car, take the keys from a friend who has been drinking, ask for help or 

make a hard decision. It could just save a life!!  Learn more about Cara at http://carafiller.com/. 

 

 

 “Why settle for outstanding when you can be UPstanding?”  Dr. Omékongo 

Dibinga is the UPstander. His life’s mission is to inspire all across the globe to take a 

stand when they witness an injustice, no matter how small or large. He is a motivational 

speaker, trilingual poet, TV talk show host, rapper, and professor of cross cultural 

communication at American University. His Urban Music Award winning work has best 

been described by Nikki Giovanni as “outstanding, exciting, and new while being 

very old.” His book, From the Limbs of My Poetree was described by Essence Maga-

zine as “a remarkable and insightful collection of exquisite poetry that touches sacred 

places within your spirit.” He was one of 5 international recipients out of 750,000 to win 

the first ever “CNN iReport Spirit Award.” He has received over 1,000,000 views on 

CNN.com. 

 Through powerful and entertaining motivational speeches including the use   

of spoken word and hip-hop; through personal stories and stories of others who have 

overcome obstacles; through affirmations; and through dialogue, Omékongo, empow-

ers every audience member to be an upstander and live their greatest life. Through intense breakout sessions, 

participants dig deeply into not only developing self-esteem for themselves, but a respect for people of        

diverse backgrounds. Don’t wait! Contact Omékongo today if you 

want to motivate your youth with this dynamic motivational youth 

speaker! Check out Omékongo at 

http://upstanderinternational.com/. 

http://carafiller.com/
http://upstanderinternational.com/
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"Leadership and learning are indispensable to each other.”  

~ John F. Kennedy 

 Special Olympics transforms lives through the joy of sport, every day, 

everywhere. We are the world’s largest sports organization for people with intel-

lectual disabilities: with more than 4.5 million athletes in 170 countries -- and mil-

lions more volunteers and supporters. We are also a global social movement.  

 Through the power of sports, people with intellectual disabilities discover 

new strengths and abilities, skills and success. Our athletes find joy, confidence 

and fulfillment -- on the playing field and in life. They also inspire people in their 

communities and elsewhere to open their hearts to a wider world of human tal-

ents and potential.   

 The Polar Plunge is a unique opportunity for individuals, organizations, and businesses to sup-

port Special Olympics athletes by gathering pledges and then jumping, walking or slowly crawling into 

chilly Oregon waters.   

 

SHOW YOUR SCHOOL PRIDE AND TAKE THE PLUNGE AT FALL CONFERENCE! 

 

 This exciting and unique opportunity is for students and advisers attending Fall Conference who 

want to support a great cause! Each participant must raise a minimum of $25 for the privilege of taking a 

chilly dip into the Pacific Ocean. All plungers will receive a Polar Plunge t-shirt and bragging rights! 

Proceeds will help support Unified Sports and other Special Olympics programs in Oregon schools that 

create more accepting school communities and provide sports and leadership opportunities for all stu-

dents.   

The Plunge will take place on  Monday, November 9th at 7:30am at Seaside Beach! 

 
If you’re interested in learning more or participating in the Fall Conference Polar Plunge, 

please visit http://oasc.org/wp-content/uploads/2015/08/OASC-Polar-Plunge-Fact-Sheet.pdf. 

 

Want to put together a community service project but not sure where to start.  Interested 

in learning about something you haven’t tried before?  Check this one out! 

http://www.specialolympics.org/Sections/Who_We_Are/About_Intellectual_Disabilities.aspx
http://oasc.org/wp-content/uploads/2015/08/OASC-Polar-Plunge-Fact-Sheet.pdf
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Having trouble with meetings?  Need ideas to get things under 

control?  Or maybe you just need to ramp things up a little now 

and then?  Whatever your need, check out these ten ideas from 

speaker and trainer Allison Clarke to improve your meetings.  

Pick something and try it! 

 

1. Always have an agenda. State the 

purpose and the outcome. Send 24 hours 

before to receive feedback. 

2. Start and end on time, keep control. Begin at a unique 

time like 9:03. 

3. Start with a warm-up or icebreaker. 

4. Encourage questions before and after the meeting. 

5. Begin and close with good news to keep people positive. 

6. Diversify presentation methods. Fewer power points, the better! 

7. Encourage ALL to participate. 

8. Evaluate content regularly to ensure it is relevant. 

9. Determine the action required and by whom. 

10. Recap the meeting with follow up. 

       Tips for Leadership Advisers 
From Allison Clarke, Allison Clarke Consulting 

http://www.allisonclarkeconsulting.com/leadership-training/  

10 Meeting Tools 

http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRxqFQoTCMO9vqrx3sgCFQEVHgodcy4LbQ&url=http%3A%2F%2Fwww.evangelismcoach.org%2F2011%2Fchristmas-party-icebreaker-to-start-spiritual-conversations%2F&psig=AFQjCNEX9eWn
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRxqFQoTCOzMpITz3sgCFUsnHgodFAkJfQ&url=http%3A%2F%2Fwww.progressmichigan.org%2F2014%2F08%2Fgood-news-pension-tax-tax%2F&psig=AFQjCNF0uPiHhKwQeT736kZC2h448CWnZw&ust=1
http://www.allisonclarkeconsulting.com/leadership-training/
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRxqFQoTCOHlqPbv3sgCFYFdHgoddcMMxQ&url=http%3A%2F%2Fwww.canstockphoto.com%2Fvector-clipart%2Fhidden-agenda.html&psig=AFQjCNGe4EOYl9nAEBpHR1WlH8mATcEAxQ&ust=144590548
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"Example is not the main thing in influencing others. It is the only thing.”  

~ Albert Schweitzer 
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Source:  Julie Kasper, Century HS, Hillsboro—Adviser, OASC Board Chair 

Objective:  Students will develop public speaking skills by preparing and delivering a 2 – 3  
minute speech on something related to the theme “___________.”  Students will deliver their  

speech to the Leadership class.  Speeches will be CIM evaluated and put in students’ folders  

as a work sample. 

 

Beginning: 

 Discuss as a class, reasons for people in a leadership role to be comfortable, confident, and have the skills to 
speak in front of an audience. Have students share examples of when they’ve seen good and bad public speak-

ing, and give ideas on what made those examples good/bad. 

 Introduce topic: I’ve found it beneficial to use topics that are open to interpretation and allow students to speak 
from the heart and their own experiences (“This I Believe”, “Passion”, “An Idea Worth Sharing”….) 

 Watch speeches related to the topic. Talk about the speaking style, who the audience is, did they use humor, 
gestures, movement… I like TED talks, Kid President, Harbor TV. 

 

Middle: 

 How to write a speech. Info on components of a good speech. 

 Meet with students individually to discuss their speech ideas. I’ve found that with an open ended theme, they 
can get a little lost on how to approach it, and one on one discussion helps. 

 Turn in topic/gist of their speech by _________________. (date) 

 Turn in rough draft by_______________. (date) 

 Practice, Practice, Practice! 

 

End: 

 Deliver speeches on _________________.  (dates) 

 Debrief discussion. How did that feel? Was it as scary as you thought it would be? What did you do well at?  
What did someone else do well at? What can be improved upon? How will you use this skill in the future? 

 

Scoring:   

Each element of the speaking standards will be graded as a 1-6 according to the state rubric: 

6= exemplary - exceeds the standards, the work is exceptional 

5= strong - exceeds standards, work is thorough and shows effective application of skills 

4= Proficient - meets the standards 

3= developing - work does not meet standard, shows basic but incomplete application of skills 

2= Emerging - work does not meet the standard, shows partial application of skills 

1= Beginning - work shows little application of skills, and contains many errors or omissions 

 

*You will be given State Scoring Rubric for more detail. 

 *Student scores will be multiplied by 5.  An A is a 5, so students can score anywhere from 16 to 120 points. 
 *Students will also receive 10 points for a proper notecard and 10 points for keeping their speeches          

 between 2 and 3 minutes. 

 *Points needed to earn a grade: A = 120- 108, B = 107- 96, C = 95- 84, NP = 83- 0 (second speech required) 

Lesson Plans for Leaders on the Go . . .  
Busy, but you'd like to try something new?  Check out this month’s featured leadership lesson plan. 

Becoming a Confident Speaker 

"Today a reader, tomorrow a leader. ”  

~ Margaret Fuller 


