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A Simple Phrase That Leaders Need To Know
by Russ Peak, Motivational Speaker (www.RussPeak.com)

Bonjour! I don’t speak 
French. When it was time to 
take a foreign language in high 
school, Spanish seemed a 
more practical choice where I 
lived in California. However, it 
makes things a bit difficult, each 
Summer when I head to beau-
tiful French-speaking Swit-
zerland. Every year, I spend a 
month conducting leadership 
workshops and trainings at in-
ternational leadership camps. 
Rough gig, huh?  Everyone in 
my sessions speak English – 
so I get to teach in my native 
tongue.  It’s when I head out 
into the real world 
that things get a 
little tricky.  Even 
simple tasks 
such as buying 
an apple at the 
market or order-
ing a dessert from 
a counter are an 
ordeal when you are 
unable to communicate.  Sadly, 
after three years of annual visits, 
I still get through the day with 
pointing, pantomime, and finally 
asking “Do you speak English?” 

There is one word that any-
one who spends even a little 
time in Switzerland will learn: 
“Bonjour!” 

That’s “Good Day!” in En-
glish.

This formal greeting isn’t held 
in reserve for when you enter 
a store or sit down 
at the café.  You’ll 
hear it from every-
one you happen 
to pass.  Men, 
women,  children, 
young, old… 
Everyone.  And 
they don’t just say 
it. They emphasize it 
with  a sing-song happy voice 
accompanied by a big smile 
that makes you feel like they 

really mean it. This was 
quite strange at first, 

especially coming from 
a country where you 
can live in a place for 
a decade and still not 
know their neighbor’s 

first name. But you get 
used to it. And taking a 

cue from the country that 
Forbes Magazine lists as the #2 
Happiest Place To Live, pretty 
soon you find yourself smil-
ing and presenting your own 
happy “Bonjour!” to everyone 
that might cross your path.  It’s 
amazing!

FAST FORWARD: I’ve been 
back in the US for only a few 

days now.  Yesterday my girls 
and I headed to the beach.  It 
was my first real interaction with 
the general public since my re-

turn.  While my daughters 
soaked in the sun, I 

took a stroll along the 
shore. It wasn’t long 
till I saw another 
walker enjoying the 
coast – they were 

heading right toward 
me.

She was  about my age 
casually walking, looking down 
at the sand as she did.  I got 
ready to dispense with my 
best, “Bonjour!”  When it 
occurred to me where I was 
– or where I wasn’t.  I decid-
ed that my greeting would likely 
earn me a weird look. Even 
worse, she might stop me 
and start speaking to me in 
French assuming that I knew 
the language.  As the woman 
came closer I felt nervous and 
told myself to look down or 
away and act as though she 
didn’t exist.  That’s what you’re 
supposed to do, right?

At the last second, I put a 
smile on my face and spoke a 
cheery “Good Day!” 

The words felt weird coming 
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Upcoming Events
• April 13: OASC Camp 

Scholarship Application 
Round 1 DUE 

• April 23: SEC Retreat & 
OASC Board Meeting

• April 24-25: Spring 
Conference, Portland 
Airport Holiday Inn

• May 11: OASC Camp 
Scholarship Application 
Round 2 DUE

• June 22-23: Oregon’s 
pre-trip to NASC

• June 24-26: National 
Conference at Century 
HS in Hillsboro, Oregon

• June 30: Last Day to 
register for camp (based 
on availability)
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Leadership is 

action,
not position.
-Donald H. McGannon
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Alumni Spotlight: Jason Wetzler

MAGIC IN VISION by Connor Nett, At-large Rep, St. Helens HS
In school whether our leadership is 

focusing on promoting involvement, 
stopping bullying, or building a positive 
environment, we must spread that vision 
effectively and promote others to become 
apart of our belief. If we compare our 
schools to Disney, we get more insight 
into the details of the process. Here are 
the 3 ways Disney spreads their magical 
vision.

Their Employees- “Find a way every 
single day to take 5 minutes and create a 
memory for one of our guests to cre-
ate that magical moment that will last a 
lifetime”. Disney’s staff embodies Walt’s vi-
sion of creating magic for their customers. 
His vision inspired them to know why they 
were there, what they learned yesterday, 
and why they came back tomorrow. As 
student leaders we are the “employees” 
and what we do either in leadership class 
or around the halls, big or small, should 

reflect our business and benefit our “cus-
tomers”.

Their Customers- Disney customers 
from young to old, believe in the magic 
and pass it to those around them also. 
The customers believe in the vision due 
to the work of the employees as well as 
other customer’s support. Our student 
bodies are the “customers” of our lead-
ership therefore, we must sell and make 
sure they believe in what we are doing 
whether that is promot-
ing a dance or making a 
movement to stop bullying. 
The customers are the main 
focus because when they sup-
port and want to be apart of what 
leadership does, it embodies and 
strengthens what leaders stand for 
as well as inspires the next line of 
student leaders.

The Business- Whenever peo-

ple hear the word Disney, 
instantly things pop into 
your head. You know 
what they stand for 
and how you are con-
nected to Disney. Can 
you say the same when 
you hear Universal Studios? Overall our 
schools are the big picture of our vision 
and we want that to be a positive one. 
What goes in, what comes out, and what 
goes on in our schools are how people 
perceive the vision of what leadership 

stands for. Sometimes looking at the 
big picture vision helps student lead-
ers see what they can do to improve 

their vision.
“I dream, I test my dreams 

against my beliefs, I dare to 
take risks, and I execute my 

vision to make those dreams 
come true.”- Walt Disney. OASC

Jason Wetzler, a student 
at Oklahoma State University, 
is a former State FFA Officer, 
National FFA Officer and 
OASC Alumni. Jason grew 
up in an agricultural family in 
Clackamas, Oregon. In 7th 
grade he attended his first 
OASC event: Spring Conference. Since 
then, he has taken every opportunity he 
has been given through OASC, FFA, his 
faith and his family and used it to develop 
leadership traits of service, humility and 
understanding and accepting others—
three things Jason bases his life on. 

An important person in 
Jason’s life is his Grandma 
Dorothy. Recently she told 
him, “The most important 
thing you can do in life is 
to help other people.” Ja-
son accredits his Grand-
ma Dorothy for teaching 

him this 
life lesson 
of serving 
others. 
Growing up 
in Clack-
amas, he 
wishes he 
took more 
time to 

recognize the needs of others in 
his school and community. Now, 
living in Stillwater, Oklahoma, he 
takes the time to engage in the 
community. “If you really want to 
make a difference,” Jason said, 
“invest in where you are and the 
people that surround you.”

On a poster in Jason’s room, he has 
the words “Always strive to be humble.” It 
took a true friend to point out his arro-
gance toward the end of his Junior Year. 
Although he didn’t appreciate it at the 
time, it took a few months for him to rec-
ognize the importance of being humble. 
“Humility doesn’t mean thinking less of 
yourself,” Jason said. “It just means think-
ing of yourself less. If a student can do 
that consistently, they’re already becom-
ing a great leader.”

Service and humility contribute to the 
third important leadership trait in Jason’s 
life. “OASC gave me [the boost] to be 
comfortable with people that are different 
than I am,” Jason said. Through confer-
ences, workshops and camps, Jason 
took the time to get to know others, and 
learn how understanding others helps him 
become a better leader. He even met his 
best friend through one of his summer 
camp councils—Pink Panthers. “Due to 
the diversity I experienced in my OASC 
relationships, accepting everyone and 

anyone in the blue 
and gold jack-
et became that 
much easier.”

Jason believes 
all students should 
attend OASC 
events “for the 
same reason [he 
thinks] students 
should be in band, play sports, or ask 
their crush out on a date. You’ve got to 
do things that make you uncomfortable. 
Organizations that stretch the comfort 
zones of leaders who probably already 
have pretty big comfort zones can only be 
beneficial. A mentor of mine once said, 
“There’s no growth in a comfort zone and 
no comfort in a growth zone.” I found I 
grew the most when I was uncomfortable. 
OASC helped me to become comfortable, 
being uncomfortable.”

Jason attended Sunrise Middle School 
where he accredits his leadership Teacher 
Mrs. Lute for his introduction to Leader-
ship. He 
graduat-
ed from 
Clacka-
mas High 
School 
in 2011. 
OASC
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Building Bridges: 
The Importance of Unity
by Quinn Van Horne, At-Large Rep, Wilson High School

Unity (ˈyo͞onədē) noun: the state of 
being united or joined as a whole. 

Unity is one of the most important 
aspects of leadership. Many leaders 
possess a certain humanistic feature, the 
ability to bring people together 
towards a common goal. 
From looking at the top 
leaders in the history 
of the world, from 
Martin Luther King 
Jr. to Jim Valva-
no, neither their 
tasks could be 
accomplished 
alone, they 
needed a team 
to get the job 
done. 

As Leaders, we 
need to unite before 
we can successfully 
create change. Before we 
take the first step down the 
road to our goals, we need to have the 
backing of friends, a school, or an entire 
nation. Building the team can sometimes 
be tricky with finding students, teachers, 
or other people who are passionate and 
ready to help out on the journey. The best 
thing that you can do is talk to people, 
find the most driven and passionate 
people in your school or community and 
talk about your idea. You need to con-
vey a message of enthusiasm for what 
is to come, you need to get that person 
excited about joining your team! Once 
you have your team assembled, you can 
begin the process of actually executing 
the idea.

Every person on your team is different. 
They all have their own strengths and 
weaknesses when it comes to leadership, 
but they are also humans. Although it may 

see too obvious to have to state that fact, 
but as a leader, you need to make sure 
that not only are they meeting the needs 
that the committee and event commands 
of them, but also make sure that their hu-

manistic needs of feeling included, ac-
complished, and successful are 

also met. A group working 
together is great, but a 

family working together 
is even better. Lead-
ers need to build 
bridges between 
people to bring 
them together and 
unite them towards 
the goal. Building 

bridges is the most 
important step, with 

forming meaningful 
relationships and caring 

for one another. Using fun 
team bonding activities can 

help make your team a family. Lead-
ers humanize themselves a lot by creating 
relationships with their fellow workers, 
some experts argue that it makes them 
less credible, but they undervalue the 
admiration and friendship building bridges 
forms. Love is a driving force for many dif-
ferent aspects of the world, and having it 
within your team is valuable in your efforts 
for change. 

Unity, creating a loving team, and mak-
ing sure that everybody is not only com-
mitted to the goal, but to taking care of 
each other is paramount to the success 
to not only a leadership class, but to you 
as a leader. By uniting people, building 
bridges, and creating love: you, and your 
team, have started the road to something 
really special. 

Keep on Uniting! OASC

out of my mouth.  It’s 
the literal translation 
for Bonjour but who 
the heck says Good 
Day?  Not me.  Well, 
unless I’m imitating 
Fez from That 70’s 
Show with his offend-
ed “I said Good Day!!”

The woman, however, looked up 
smiled and said “Good Day!” right back.  
It was wonderful to see her transforma-
tion from someone who, like myself, was 
trying her best to not to make eye con-
tact with a stranger into someone wear-
ing the look of happiness and relief that 
someone else had broken the ice.

For the rest of my walk, as other people 
passed, I tried other greetings… “Hello”  
“Good morning”  “Hi” Eventually settling 
back to my original “Good Day!”

Your ‘Hello!’ Could Change Some-
body’s life.

I remember reading an article called 
Jumpers published in The New Yorker.  
One of the lives featured in this piece is 
of a man who jumped off San Francis-
co’s Golden Gate Bridge.  Lonely and 
suffering from depression, he decided to 
end his own life.  When officials found the 
note that he’d written and left on his bu-
reau just a few hours earlier, they read the 
words:  ‘I’m going to walk to the bridge. If 
one person smiles at me on the way, I will 
not jump.’

Not one person smiled.
I’m not saying someone committing 

on not committing suicide rests in your 
ability to smile at everyone on the street.  
However, a study out of the University of 
Chicago reports that at any given time 
at least one in five people (or about 60 
million Americans) suffers from loneliness.  
I’d venture to guess that also means that 
one in five of your co-workers or one in 
five of your peers at school suffer from 
loneliness too.  And a simple “hello” or 
“good day!” or even just a smile might be 
all someone you come in contact with 
needs to make it through the day.

“If you go looking for a friend, you’re 
going to find they’re scarce.  If you go 
out to be a friend, you’ll find them every-
where.” – Zig Ziglar OASC

continued from page 1...

Leaders don't create followers. 
They create more leaders.”-Tom Peters

Don’t forget to subscribe to the oasc email list 
online at www.OASC.org
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Leadership Lesson
Diversity Toss
Time: 
10-30 Minutes

Supplies: 
4 Beach Balls
Permanent Markers

Set up:
Label two of the beach balls “F” (for first and fun) and write light-hearted, easy 
to answer questions on them, such as “What’s your favorite animal?” For ideas, 
see questions below. Label the remaining two beach balls “S” (for second and 
serious) and write more difficult-to-answer questions on them, such as “What is 
one change you would make as President?”

The Game:
Break large groups (of 20 or more) into two smaller circles. Have players toss one of the “F” balls gently from one person to 
another. Whoever catches the ball reads aloud the question nearest their right thumb and answers is. Pass the ball until every-
one has had the opportunity to answer a question. Players have the right to pass if they don’t like a question, or they can toss 
the ball to themselves a limit of 3 times and choose to answer a different question. 
After everyone has had a turn, collect the “F” balls and toss out the “S” balls. Toss until all have had the opportunity to answer 
questions, Remind players to respect each other’s opinions. 

Going Deeper:
• How hard was it to answer the questions on the first ball? What did “F” represent? The second? What did “S” repre-

sent?
• How many of you wanted to say something when someone else was expressing his or her opinions?
• How well do you listen to others when people are talking about something that is important to you? How can you 

listen more effectively to others?
• How can learning to listen help minimize conflicts?
• What can you do to encourage peaceful conflict resolution?

Sample Questions:
• Do you have older or younger siblings?
• What things do you like to do in your free time?
• If you could live anywhere, where would it be?
• What did you do as a child that got you into the most trouble 

with your parents? How did you handle it?
• Who cheers your on and listens to what you have to say?
• When you’re in a new group, what do you do?
• What makes you feel strong inside?
• What’s one of your dreams?
• Does your community value young people? How?
• What do you care about?
• What is your favorite motto to live by?
• What chore is your least favorite?

• What is your favorite thing to cook?
• What makes you laugh?
• If you could do something for someone else without them know-

ing it was from you, what would you do?
• What are the best lessons your parents have taught you?
• What gives you joy?
• What is your favorite Halloween costume?
• Who is your best friend and why?
• What is your favorite subject in school?
• What is the most important quality a person should posses?
• If a celebrity played yourself in a movie, who would it be? What 

genre would it be?
• What is your favorite song?

For more questions, check out Boundary Breaking on the OASC Website. (http://oasc.org/wp-content/uploads/2014/02/Boundary-Breaking-OASC.doc)
Diversity Toss is reprinted with permission from Great Group Games: 175 Boredom-Busting, Zero-Prep Team Builders for All Ages, by Susan Ragsdale and Ann 
Saylor. Copyright © 2007 by Search Institute, Minneapolis, Minnesota, 877-240-7251, www.search-institute.org All rights reserved.

Note: 
This game underscores the importance 
of listening to others’ opinions rather than 
debating their merits. Answers to the more 
serious questions can prompt disagreement. 
Respectful dialogue is important. 


